
 

   

Thank you for including a Young Leader in your team.  This guide explains how the Young Leader can work in 
your section, how you can help them and where you can find further information.  
 

All Young Leaders are between 14 & 18 years of age and can come from a variety of backgrounds. 

 Explorer Scouts who want to volunteer with a younger section. 

 Explorer Scouts completing their Duke of Edinburgh service work 

 Young people aged 14 - 18 who just want to work with that section - they must be invested as Scout 
members and wear the Explorer Scout uniform. 

 Duke of Edinburgh volunteers who are completing their volunteer element and are not Scout members.   
It is important that DofE helpers from out with Scouting do not continue to help in a section beyond the 
period of time they have chosen.  POR Rule 3.35 e. 

 

 Remember they are under 18 and are covered by the Young People First Code of Conduct for adult 
leaders. 

 Complete a Young Person Information Form if one does not already exist. 

 Include your Young Leaders in all planning meetings and ensure they know the programme for each 
evening. 

 Encourage them to attend further training as it becomes available. 

 Understand when school or other commitments prevent their attendance from time to time but ensure that 
they keep you informed when this may happen. 

 
Further information is available from the Explorer Scout Leader responsible for supporting Young Leaders in 
your District - ESL(YL).  
 
Other useful documentation includes: 
   
The 'Young People First' code of good practice for Young Leaders (Orange Card). 
 
Young Leader Support Agreement  
This documents the details of what is expected from the Young Leader and the adults who will be supporting 
them during their time with the section. 
It is recommended that this agreement is completed and signed for each Young Leader. 
 
Young Leader Passport  
Your Young Leader should have a copy of this to record their training and achievements. 
 
 



 

   

 POR Rule 3.35, The Appointment of Young Leaders. 

 The Young Leaders section in the leader's handbook 'Prepared' 

 Scout Association: www.scouts.org.uk/youngleaders   and  www.scouts.org.uk/dofe 
 
Factsheets 

 Young Leaders - Information for Beaver, Cub and Scout Leaders (FS103965) 

 Working with Young Leaders in your section (FS 103966) 

 

The training scheme consists of 10 training modules followed by 4 missions (projects).  Upon completion of 
these tasks then they are awarded the Young Leader Belt. 
 
Any of the training modules can be completed but Module A ('Prepare for takeoff!') is mandatory and must be 
completed by all Young Leaders and DofE helpers within three months of taking on the role. 
 
If Young Leaders are undertaking a Duke of Edinburgh Award then they must also complete a further 2 hours 
of appropriate training for each level of the award.   
 
The rest is highly recommended as it greatly strengthens the Young Leader experience but it is recognised 
that there are many other pressures on young people's time.  

 

Module A - Prepare for Take-off! 
Provides the essential information Young Leaders need to perform their role safely.  They will discover how 
the Young Leader scheme works, understand their role as a Young Leader and how to access further training 
opportunities. 

 
Module B - Taking the Lead 
Introduces some of the concepts of leadership, exploring different styles of leadership, when to use them and 
how to effectively lead different sorts of activities. 
 

Module C - That's the Way to Do It! 
Gives a general understanding of how to successfully demonstrate and teach a variety of skills. 
 
Module D - Understanding Behaviour 
Gives a basic understanding of the different behaviours that young people can display and some possible 
causes. 

 
Module E - Game On! 
Provides a good understanding of the importance of games in the section meeting and an idea of the different 
types of games that can be played and when to use them to the greatest effect. 

 
Module F - Making Scouting Accessible 
How to make reasonable adjustments to the programme to meet the needs of all young people in the section. 

 
Module G - Programme Plans 
Provides the skills and understanding necessary to plan and run a balanced programme.  Gives an overview 
of how awards and badges can be used to help achieve this. 

 
Module H - Programme Plans Plus 
How to plan and run a balanced programme over a three month period. 



 

   

 
Module I - What did they say? 
Teaches awareness of the importance of good communication, listening to the views of young people and 
involving them in the planning of the programme. 

 
Module K - First Aid 
Attendance of a recognised training course for participants aged 14 - 18.   
 

Mission 1 - Run a Variety of Games.    
Mission 2 - Plan and run an activity (not a game) as part of either the section or camp programme. 
Mission 3 -Take the sections programme ideas to a programme planning meeting. 
Mission 4 - Responsibility for organising and running part of the section programme. 


