
 

 

 

 
 

 

Role Title:  Scouts of the World Award Trainer 

Outline of the role:  

Scouts of the World Award is a Scout Network only award that gives young people the chance to undertake a 
project of their choice within the themes of Peace, Environment and Sustainability and take action on their 
chosen issue.  

Trainers are an essential part of the Scouts of the World Award journey and we are looking for 2 trainers to 
work as part of the SHQ International support team to deliver the SOWA throughout Scotland.  As a SOWA 
trainer, you will be required to deliver a minimum of 2 discoveries each year within Scotland. 

As part of this role, you will be supported through a train the trainer weekend (10 to 12 February 2017 in 
Birmingham), in which you will be trained and given the resources to be able to deliver a Scout of the World 
award discovery weekend. 

Who they will be responsible to: SHQ Commissioner (International)  

Who they will be responsible for: Participants in their groups 

Who their main contacts will be: SHQ Commissioner (International); SHQ Programme and Development 
Officer; International Support Team lead trainer, Other trainers, Participants, SHQ Commissioner (Network), 
District Scout Network Leaders, Assistant Region Commissioners (Section) - Network, SHQ Scout Network, 
UK Scout Network, SHQ HQ , UK HQ 

Main tasks: 

 To understand, support and promote The Scout Association’s policies, fundamentals and its 
requirements of adults in Scouting. 

 To understand and apply the principles and practices of how young adults learn in small groups. 
 To facilitate the learning process so that participants meet the defined learning outcomes.  
 To work to briefings for learning activities provided by trainers. 
 To help participants to interpret briefings for learning activities. 
 To build rapport with each participant in the group. 
 To create a safe, supportive and encouraging learning environment for the group. 
 To encourage involvement and contributions from each participant. 
 To facilitate the group development process. 
 To help groups make collective decisions where necessary. 
 To observe individual and group behaviours. 
 To provide constructive and developmental feedback to individuals and to the group. 
 To contribute to reviews of learning activities and events, including providing relevant and timely 

feedback to trainers and course directors. 
 To identify your own strengths and development needs, and commit to a personal development plan. 

 

 



Person requirements 

Essential  

 Excellent communications skills (written and verbal) 
 Self-motivated and able to work remotely. 
 Ability to manage own time and workload 
 Access to the internet and suitable computing facilities. 
 Able to attend meetings and events as required. 
 Be able to follow The Scout Associations approaches  
 Be able to work independently, but as part of a wider team 
 To understand and accept The Scout Association’s policies and undertake satisfactory DBS clearance 

and be able to follow the Associations yellow card policy. 

Desirable 

 Knowledge/experience of Scouts of the World Award. 
 Knowledge/experience of the Scout Network section. 
 Module 28, Facilitating 
 Module 29, Presenting 

The successful applicant shall require completing modules 28 and 29 within 6 months of taking on the role if not 
already completed. 

 

 


